


Our activities set out in the action plan seemed to impact on a high level of job satisfaction (90%), 
feeling valued at work (86%) and feeling included in their research environment (91%) within our ECR 
community. This is significantly higher than the national CEDARS (75%) and gives us confidence that 
we are gradually enhancing the working lives of our ECRs despite some concerning individual 
narratives and there being plenty more to do. 
 
Environment and Culture  

Promoting awareness of Vitae, the Concordat and the R





We have a history of working collaboratively and productively and a strong collective commitment to 
continue to enhance the researcher experience at the RVC. 

A key learning point from our previous plan is that with so many actions it has been hard to keep 
the focus on the most important areas 


